Green City R-1 Schools

Benefit Summary 2026-2027

The Green City R-I School Board values their employees. The Board provides $750 per month for Health
Insurance, $10.97 per month for Vision Insurance, and a $25,000 Life and AD&D policy for each full-time
employee. Current rates are summarized below. Details are available upon request.

School Board Paid Benefit

Employee Paid

Insurance HSA Employee Employee Employee Employee  Family
Plan Benefit Premium Contribution Only & Spouse & Child & Children (Children)
Health Insurance
POS $750.00 5 750.00 S = $ 132.00 5$1,102.00 S 595.00 S 816.00 51,698.00
1000/2000 PPO $750.00 S 750.00 S = S 84.00 S$1,001.00 § 522.00 S 730.00 $1,564.00
1500/2500 PPO $750.00 S 750.00 S = S 4400 S 917.00 S 461.00 S 659.00 5$1,453.00
2500/3500 PPO $750.00 S5 750.00 S = S 15.00 S 857.00 S 417.00 S 608.00 S$1,373.00
3400 HSA S$750.00 S 745.00 § 5.00 | S - S 820.00 S 391.00 $ 577.00 S$1,322.00
4000/5000 HSA $750.00 S 687.00 S 63.00 | S - S 756.00 $ 361.00 S 532.00 $1,219.00
4500/6000 HSA $750.00 S 662.00 S 88.00 | S - S 728.00 S 348.00 S 513.00 $1,175.00
6000/7000 HSA $750.00 5 610.00 S 140.00 | § - S 671.00 5 320.00 5 473.00 $1,083.00
Vision Insurance S 10.97 S - S 6.59 § 9.30 §$ 9.30 $ 23.47
Dental Insurance
Low no Ortho S 2800 S 5600 S§ 53.00 $§ 67.00 S 91.00
High with Ortho S 46,00 S 92.00 S§ 87.00 S 116.00 § 154.00

* These Board paid benefits total $9,131.64 for the year in addition to the employee’s salary.

Note: If the Employee’s Health Insurance Premium is less than the monthly allowance, the Board contributes
monthly to the employee’s Health Savings Account (HSA). These funds may be used for qualified medical
expenses. The HSA balance accumulates over time and stays with the employee.

The District provides teachers and non-certified staff six days of sick leave each year to be used for self and

immediate family. Principals receive an additional 2 sick days per year. During the first year of employment, the
District also provides five days of personal leave per year. Personal days increase as the employee stays with the

District.




